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Economic Overview

Emerging from the 2020 pandemic, Nevada’'s economy in 2021 and 2022 has seen incredibly
dramatic swings. In the early months of the pandemic, Nevada experienced the highest
unemployment rate of any state since records began in 1976. Over the last 18 months, Nevada
has experienced the fastest rebound in jobs in the country. This is due to the national rebound
in leisure & hospitality being felt particularly strongly in Nevada. That being the case, the most
important trend in Nevada's employment data is not in the leisure & hospitality sector but the
broader employment recovery in other sectors. As of June 2022, employment in Nevada
surpassed pre-recession employment levels. This happened despite the leisure & hospitality
sector still being over 30,000 jobs below pre-recession levels.

As of August, the service-providing sector is essentially at its February 2020 pre-recession peak,
while the goods-producing sector is more than 10,000 jobs ahead of its February 2020 level
and leading the state’'s employment recovery. Within the service sector, industries involved in
logistics, professional, and health care services are leading the employment recovery. Industries
that paid an average weekly wage higher than the state’s 2021 average and which are above
February 2020 employment levels account for roughly half of all the jobs in Nevada. As a result,
industry diversification is one factor that is contributing to rising wages in Nevada.

Despite these gains, Nevada is experiencing unemployment that is higher than the national
average and labor force participation that is lagging the national average. Unemployment is
trending down, though more slowly than the national recovery, and sits at 4.4 percent in
August 2022. While this is a significant improvement from nearly 30 percent at the height of
the pandemic, it is still slightly higher than the 3.7 percent rate seen in 2019. Similarly, Nevada’s
participation rate remains near 60 percent, down from 64 percent in 2019 as measured through
the Local Area Unemployment Statistics (LAUS) program.

Over the 2021 to 2023 period, the ongoing growth in logistics industries is reflected in the
expected growth in transportation and material moving occupations, which have a growth rate
of over 6 percent, a level far above any other occupational group in this projection cycle. This
also helps support better-paying occupations, with the top four fastest-growing occupations in
transportation-related occupations, each paying over $15 an hour, and five of the top ten
fastest growing occupations in the state paying above-average wages.
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Job Loss Since Peak Employment
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Employment Trends in Nevada

As of September 2022 Nevada is transitioning from a labor market characterized by the
recovery from the pandemic to one that is expanding employment in new industries. In late
2021 and early 2022, the casino-hotel industry saw a more rapid rebound in employment that
appears to be leveling off as the year goes on, leaving the industry well below pre-recession
employment levels. These trends are not unexpected, as employment in the casino-hotel
industry in both the Las Vegas and Reno-Sparks MSAs peaked prior to the Great Recession, but
they pose challenges for Nevada's economy with over 30,000 fewer jobs in an industry
accounting for roughly 10 percent of statewide employment.

Fortunately, this shortfall has been offset in other industries. Within the leisure & hospitality
sector, growth in food services has added 8,000 jobs since February 2020 and in other service-
providing sectors health care has added 6,000 jobs, professional and technical jobs have added
another 6,000, and the transportation & warehousing industry has added 16,000 jobs. Further,
strength in the manufacturing and construction industries has led to significant growth in
goods-producing employment. The net result of these shifts is increasing diversification in
Nevada’'s economy as it recovers from the pandemic and grows into the future.

The concentrated impact of the pandemic has hit the Las Vegas area particularly hard, and its
recovery continues to lag the Reno-Sparks MSA and the rest of the state. Seasonally-adjusted
employment in Las Vegas surpassed pre-recession levels in June 2022, and currently stands 0.7
percent higher than in February 2020. In contrast, the Reno-Sparks MSA surpassed February
2020 employment levels in October 2021 and now stands 3.3 percent higher than before the
pandemic. The largest factor impacting these numbers is the concentration of the casino-hotel
industry in these areas. In Las Vegas, casino-hotels represent 11.6 percent of total employment
- in Reno this industry is just 4.3 percent of total employment. Given this concentration, the fact
that casinos in Las Vegas have a slightly stronger rebound - 82 percent recovered compared to
77 percent in Reno - the overall concentration of the industry has a much larger impact.

In the Reno-Sparks MSA, the rebounds in construction (up 14.7 percent) and manufacturing
(up 16.8 percent) have been stronger than in transportation & warehousing (up 14.4 percent)
while in Las Vegas the reverse is true - construction (up 4.8 percent) and manufacturing (up
11.0 percent) are catching up to the boom in transportation and warehousing (up 25.6
percent). But in both areas, a significant share of the growth being experienced is in higher-
wage industries than in the leisure & hospitality sector.
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Nevada Employment Recovery
Data as of August 2022 industries with employment over 40,000

Industry Current  Prerecession Date of Postrecession Peak-to-Peak Peak-to-Current
Industry Name Code Level Peak Peak Peak Recovery Change
Total nonfarm 00000000 1,460,800 1,449,600 Feb 20 1,463,400 100.95% 11,200
Total private 05000000 1,297,700 1,282,000 Feb 20 1,301,000 101.48% 15,700
Goods-producing 06000000 184,500 173,700 Feb 20 184,500 106.22% 10,800
Service-providing 07000000 1,276,300 1,275,900 Feb 20 1,279,600 100.29% 400
Private service-providing 08000000 1,113,200 1,108,300 Feb 20 1,117,200 100.80% 4,900
Construction 20000000 103,100 99,600 Jan 20 103,100 103.51% 3,500
Manufacturing 30000000 66,800 59,900 Mar 19 66,800 111.52% 6,900
Durable goods 31000000 45,100 40,600 Mar 19 45,100 111.08% 4,500
Trade, transportation, and utilities 40000000 294,400 266,400 Nov 19 294,400 110.51% 28,000
Retail trade 42000000 155,400 149,100 Feb 20 155,400 104.23% 6,300
Uglri‘;z:"a“o"' Warehousing, and 434000 100,100 79,100 Nov 19 100,100 126.55% 21,000
Financial activities 55000000 74,100 70,200 Dec 19 74,100 105.56% 3,900
Finance and insurance 55520000 44,000 40,100 Dec 19 44,100 109.98% 3,900
Professional and business services 60000000 205,000 203,300 Dec 19 206,900 101.77% 1,700
S"::jfc":sio”a' and technical 60540000 70,200 63,900 Feb 20 70,200 109.86% 6,300
Administrative and waste services 60560000 106,700 111,700 Dec 19 109,900 98.39% -5,000
Education and health services 65000000 156,100 148,800 Feb 20 156,100 104.91% 7,300
Health care and social assistance 65620000 141,700 135,800 Feb 20 141,700 104.34% 5,900
Leisure and hospitality 70000000 328,700 361,700 Feb 20 333,900 92.31% -33,000
Accommodation and food 70720000 294,400 327,300 Mar 19 300,000 91.66% -32,900
services
Government 90000000 163,100 167,900 Mar 20 163,100 97.14% -4,800
Local government 90930000 103,100 106,400 Mar 20 103,100 96.90% -3,300

Data from Current Employment Statistics Program, Seasonally Adjusted
Peak-to-Peak colors: green for > 100%, yellow for 90-100%, red under 90% recovered

Peak-to-Current colors: green for change over 2.5%, yellow for -2.5 to 2.5%, red under -2.5% change from prerecession peak
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Las Vegas MSA Employment Recovery
Data as of August 2022 industries with employment over 60,000

Industry Current  Prerecession Date of Postrecession Peak-to-Peak Peak-to-Current
Industry Name Code Level Peak Peak Peak Recovery Change
Total nonfarm 00000000 1,060,700 1,063,400 Nov 19 1,060,800 99.76% -2,700
Total private 05000000 959,000 952,900 Nov 19 962,200 100.98% 6,100
Goods-producing 06000000 105,600 98,800 Oct 19 105,600 106.88% 6,800
Service-providing 07000000 955,100 964,700 Nov 19 956,500 99.15% -9,600
Private service-providing 08000000 853,400 854,200 Nov 19 857,900 100.43% -800
Construction 20000000 75,900 72,400 Oct 19 75,900 104.83% 3,500
Trade, transportation, and utilities 40000000 208,300 196,200 Nov 19 210,900 107.49% 12,100
Retail trade 42000000 113,500 115,200 Nov 19 116,000 100.69% -1,700
er:lri‘;z;’”a“o"' Warehousing, and 43475000 70,400 56,300 Dec 19 70,700 125.58% 14,100
Transportation and Warehousing 43400089 67,700 53,700 Dec 19 68,100 126.82% 14,000
Professional and business services 60000000 157,900 158,000 Dec 19 158,700 100.44% -100
Administrative and waste services 60560000 83,000 87,700 Nov 19 87,300 99.54% -4,700
Administrative and support 60561000 79,900 84,700 Nov 19 84,700 100.00% -4,800
services
Education and health services 65000000 113,400 108,400 Feb 20 113,400 104.61% 5,000
Health care and social assistance 65620000 103,500 98,100 Feb 20 103,500 105.50% 5,400
Leisure and hospitality 70000000 274,900 297,300 May 19 281,200 94.58% -22,400
Accommodation and food 70720000 250,200 273,100 May 19 256,800 94.03% -22,900
services
Accommodation 70721000 134,300 166,800 Mar 19 136,700 81.95% -32,500
Casino hotels 70721120 122,600 152,400 Mar 19 125,000 82.02% -29,800
Food services and drinking places 70722000 115,900 108,100 May 19 120,100 111.10% 7,800
Egsct:;”a”“ and other eating 70722500 102,500 95,700 Nov 19 106,400 111.18% 6,800
Government 90000000 101,700 111,200 Dec 19 105,900 95.23% -9,500
Local government 90930000 69,100 74,900 Mar 20 70,700 94.39% -5,800

Data from Current Employment Statistics Program, Not Seasonally Adjusted
Peak-to-Peak colors: green for > 100%, yellow for 90-100%, red under 90% recovered

Peak-to-Current colors: green for change over 2.5%, yellow for -2.5 to 2.5%, red under -2.5% change from prerecession peak
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Reno-Sparks MSA Employment Recovery
Data as of August 2022 industries with employment over 7,500

Industry Current  Prerecession Date of Postrecession Peak-to-Peak Peak-to-Current
Industry Name Code Level Peak Peak Peak Recovery Change
Total nonfarm 00000000 257,700 253,700 Nov 19 258,000 101.69% 4,000
Total private 05000000 231,300 222,100 Nov 19 231,300 104.14% 9,200
Goods-producing 06000000 52,500 44,600 Jul 19 52,700 118.16% 7,900
Service-providing 07000000 205,200 209,600 Dec 19 206,300 98.43% -4,400
Private service-providing 08000000 178,800 178,100 Dec 19 178,800 100.39% 700
Construction 20000000 21,900 19,100 Oct 19 21,900 114.66% 2,800
Manufacturing 30000000 30,300 26,200 Mar 19 30,600 116.79% 4,100
Trade, transportation, and utilities 40000000 57,600 56,200 Dec 19 58,900 104.80% 1,400
Wholesale Trade 41000000 9,900 10,200 Jul 19 10,100 99.02% -300
Retail trade 42000000 24,800 25,400 Dec 19 25,500 100.39% -600
Uglri‘;z:"a“o"' Warehousing, and 434000 22,900 20,900 Dec 19 23,900 114.35% 2,000
Financial activities 55000000 11,100 11,100 Oct 19 11,400 102.70% 0
Professional and business services 60000000 33,500 34,700 Nov 19 33,800 97.41% -1,200
Administrative and waste services 60560000 17,100 19,800 Nov 19 18,000 90.91% -2,700
Education and health services 65000000 28,900 28,700 Feb 20 28,900 100.70% 200
Leisure and hospitality 70000000 38,100 40,500 Aug 19 38,100 94.07% -2,400
Accommodation and food 70720000 30,800 33,500 Aug 19 31,200 93.13% -2,700
services
Accommodation 70721000 12,400 15,900 Jul 19 12,600 79.25% -3,500
Casino hotels 70721120 11,200 14,500 Jul 19 11,200 77.24% -3,300
Food services and drinking places 70722000 18,400 17,900 Sep 19 18,600 103.91% 500
Government 90000000 26,400 32,000 Sep 19 30,800 96.25% -5,600
State government 90920000 8,300 12,300 Sep 19 11,400 92.68% -4,000
Local government 90930000 14,200 16,700 Mar 20 16,000 95.81% -2,500

Data from Current Employment Statistics Program, Not Seasonally Adjusted
Peak-to-Peak colors: green for > 100%, yellow for 90-100%, red under 90% recovered

Peak-to-Current colors: green for change over 2.5%, yellow for -2.5 to 2.5%, red under -2.5% change from prerecession peak

evad's pramier aource Nevada Perspectives

of workforce information 6
nevadaworkforce.com

and anaysia

REsEARCH
MALYSIS




Texas
Nevada
Florida
Georgia

New Jerse:

New Yorl
Puerto Rico
Oregon
Illinois
Washington
California
South Carolina
Colorado
North Carolina
Arizona
Tennessee
Massachusetts
Pennsylvania
ew Mexico
Rhode Island
Utah

Virginia
Delaware
West Virginia
klahoma
North Dakota
Maryland
Wyoming
ndiana
~_ldaho
Virgin Islands
lowa
o Alaska
District of Columbia
Louisiana
Connecticut
Minnesota

ontana
South Dakota
Alabama

aine

Nebraska
Missouri
Vermont
Wisconsin

io

New Hampshire

. Kansas
Mississippi

ESEARCH |Mevada's pramior acurce
i of workforce information 7
and anslysia

MALYSIS

Over the year Employment Growth Rank by State, August 2022

7%

0%
4.9%
4.9%

0.0% 2.0% 4.0%

Employment growth (y/y)
August 2022

y/y % change _

2.0% 3.0% 4.0% 5.0%

Source: U.S. Bureau of Labor Statistics (y/y)=Year-Over-Year

Nevada Perspectives

nevadaworkforce.com



Unemployment History and Rankings

From 1976 until the aftermath of the housing market collapse in the Great Recession, Nevada’s
unemployment rate has tended to be toward the middle of the range of rates experienced by
other states. In the early years of the recovery from the Great Recession, Nevada had a
significantly higher unemployment rate than any other state. Given the higher concentration of
speculative housing activity in Nevada during the housing boom, this echo makes sense. At its
peak, Nevada had roughly 150,000 workers in the construction industry, and lost approximately
100,000 of those jobs in the housing collapse. Even before the COVID recession, Nevada only
had around 100,000 construction jobs.

Despite this shift in the economy, at the start of 2020 Nevada was once again in the middle of
the unemployment rates seen in other states. With the onset of the pandemic, Nevada's
unemployment rate rose to the highest unemployment rate of any state on record Nevada
once again experienced the highest unemployment rate in the nation, this time for an entirely
different reason. With the COVID pandemic, the leisure and hospitality industry in Nevada was
hit the hardest. The significant reduction in air travel, shift to virtual events, restrictions on
entertainment and dining options all affected Nevada in general and Las Vegas in particular to
a greater degree than the rest of the country. As we entered 2022, this trend reversed to a
degree, and Nevada’'s unemployment rate caught up with the rest of the country and moved
back below 5 percent, though the rate remains somewhat elevated compared to most states.

Looking at local areas within the state, as of August 2022 only two counties in the state had
unemployment rates above 5.0 percent. Clark County is at 5.7 percent, and neighboring Nye
county is at 5.9 percent. This is moving back toward the pattern in place prior to the pandemic
where the counties that were most affected were those rural counties outside but adjacent to
the larger MSAs in the state. However, at the local level the highest unemployment is still being
experienced in North Las Vegas at 6.7 percent. Despite the move toward lower and more
normal rates, the areas closest to the heart of Las Vegas are seeing higher unemployment than
other communities within Clark County such as Boulder City (5.3 percent), Henderson (5.2
percent), and Mesquite (4.5 percent). Note, Boulder City and Mesquite are state-specific areas
not published or endorsed by the US Bureau of Labor Statistics.
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Nevada's Unemployment Rate Since 1976
Grey area shows 20th to 80th percentile range for all other states
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Unemployment Rate by County
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The chart above shows unemployment by county across the state. While most areas of the
state saw a dramatic increase in unemployment during the early months of the nonessential
business shutdown, Clark County saw an unemployment rate in excess of 30 percent, while
other areas of the state only approached 20 percent. In the most rural areas of the state, the
peak unemployment rate in the COVID recession remained lower than the peak unemployment
rate of the Great Recession while urban and larger rural areas saw the most pronounced spikes.

Through much of 2021 and 2022 this trend continued, with the urban areas around Las Vegas
experiencing significantly higher unemployment than the rest of the state. However, as of
August 2022, Clark County’'s unemployment is no longer the highest in the state, moving
slightly below the unemployment rate in adjacent Nye County.
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Changes in Hours and Earnings

With recent increases in inflation and wages, data from the Current Employment Statistics
program can help highlight how those changes are affecting Nevada.

Total Private Hours and Earnings
Nevada is $996.48 and ranks 32nd of 51 states.
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While Nevada has seen relatively large increases in weekly wages, the number of hours being
worked has fallen in Nevada, as is the case in most states.

Average Hours Worked, All Employees

Nevada is 34.6 and ranks 18th of 51 states.
North Dakota
oyl |a a-
West let inia -

District of% m |a 1
8
rgan 35 7

©
=5
L
=g
53
DO
f

o
-
o
N
o
w
o

Colora

Annual Change in Weekly Hours, 3-Month Average
Nevada is -1.0% and ranks 25th of 51 states.

North Dakota
| Missour 1
South aho na -

New Mélsrﬁlg |Re b

MCo 1

Distrlc % Eﬁg b
olora

Sou anE Zia ]

1.00% 2.00%

o
o
=1
X

-2.00% -1.00%

What is driving increases in weekly earnings is the increase in the hourly rate of pay, where
Nevada has seen the 4th-fastest increase over the past year, though Nevada's average hourly
wage is slightly below that of the median state.
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Average Hourly Wage, All Employees
Nevada is $28.80 and ranks 32nd of 51 states.
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Labor Force Participation Rate

Over the last 45 years, Nevada's labor force participation rate has followed a generally
declining trend as the state’'s economy has evolved. In the 1970s and 1980s, Nevada had a
significantly higher participation rate than the nation as a whole, with a rate in excess of 75
percent and higher than the 80th percentile for all other states. In the 1990s and early 2000s,
Nevada'’s participation rate fell to around 70 percent while the rate for the nation as a whole
was still rising. Following both the 2001 recession and the Great Recession, Nevada's
participation rate has fallen, first moving toward the median value for all states and then
somewhat below the median value. In the COVID recession, Nevada's participation rate saw
dramatic swings, but has settled in a range closer to 60 percent, near the 20th percentile for all
states.

Nevada's Participation Rate Since 1976
Grey area shows 20th to 80th percentile range for all other states
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To look at detailed differences in labor force participation, we can look at participation data
from the American Community Survey. This data is not pulled from the same source as
estimates from the Bureau of Labor Statistics, and is only available as annual data, but does
highlight how Nevada’s participation rate compares to other states by detailed demographic
groups. Here we can see that recently Nevada has seen relatively lower rates of labor force
participation among workers aged 25-29, 35-44 and 55-74, workers who are White or Asian,
and among female workers and particularly those with children. Another trend that likely
reflects the available employment opportunities in the state is that while overall participation
increases with education, Nevada's participation rates relative to other states are lower as a
worker’'s education increases. The participation rate for workers with less than a high school
degree is consistently above the 80th percentile for all states while the participation rate for
workers with a bachelor’s degree or higher is below the 20th percentile for all states.
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Annual Participation by Demographic Group
Grey area represents 20th to 80th percentile for all states
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Labor Force Participation of People with Disabilities

In examining the employment and unemployment outcomes of groups facing higher barriers
to employment, it is important to look beyond just employment and unemployment rates but
to also consider whether individuals are participating in the labor market or not. Traditionally
defined, unemployment only includes those individuals who are able to work, available to work,
and actively seeking employment. However, examining the rate of labor force nonparticipation
for the working-age population sheds light on groups which face higher barriers to
employment.

The following charts use additional data from the ACS to look at the rates of employment,
unemployment, and labor force nonparticipation by individuals 18-64 with particular categories
of disability. Because individuals may have more than one disability, they may be counted in
more than one chart below. For the population with no disabilities, employment in this age
group was running near 80% prior to the recession. In contrast, for most groups with any type
of disability, most individuals are not participating in the labor force, with the exceptions being
those who have a hearing or vision disability.

Trends in Labor Force Participation by Type of Disability
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Number of Individuals

Share of Individuals

Trends in Labor Force Participation by Type of Disability
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COVID Disruptions

As concerns about COVID-19 rapidly emerged in March 2020, the greatest period of disruption
in Nevada was from March 18 through May 9, while the most significant shutdown of
nonessential businesses was in place. In the Ul program, this impact was immediate as new
claims for unemployment benefits rose from 2,300 initial claims in the week of March 7 to over
92,000 in the week of March 21. Prior to COVID-19, the greatest number of new claims in a
single week was 8,945 in January 2009.

Initial Claims for Unemployment Insurance by Week
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Source: U.S. Department of Labor, ETA 539 report

To visualize this data another way, the chart below plots weekly initial claims per 1,000 jobs in
the state. It's important to note that this uses a logarithmic scale, with each axis line
representing a doubling in the level of claims. This chart demonstrates how Nevada’s current
claim level has returned to the very low levels experienced before the pandemic.

Initial Claims for Unemployment Insurance by Week
Logarithmic scale used to highlight change, dashed line is current value

Weekly Initial Claims Per 1,000 Jobs

1990 2000 2010 2020
Source: U.S. Department of Labor, ETA 539 report

This surge in claims was unlike a typical recession, as it was caused by the policy response to a
public health crisis, and directly affected a wide segment of businesses and workers. Examining
claims by industry and occupation, we can see the particular impact on the accommodation &
food services industry and on food preparation & serving workers. In these charts, the first six
months following the shutdown order are highlighted. Because this report only covers regular
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unemployment claims, people who began receiving benefits following the shutdown order and
were continuously receiving unemployment would transition into federal extended benefit
programs after six months, and would not be captured on this report.

Share of Claims from Selected Industries
Highlighted area shows first 6 months following shutdown order
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Source: U.S. Department of Labor, ETA 203 report

Share of Claims from Selected Occupations
Highlighted area shows first 6 months following shutdown order
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Source: U.S. Department of Labor, ETA 203 report

Analyzing the impact on particular groups, we can also identify some groups that were
particularly impacted by this shift in the workforce. It is important to note, these groups all

distinct categories, with each worker reported once. For clarity, only selected groups are

displayed here; comprehensive data is available at nevadaworkforce.com.
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Share of Claims from Selected Personal Characteristics
Highlighted area shows first 6 months following shutdown order
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Current Demographics

At present, our unemployment data still reflects the significant disruption seen in the Las Vegas
area, particularly in the leisure & hospitality industry. Those demographic groups that have
above-average concentrations in this industry also experienced disproportionate impacts in
their unemployment rates during the height of the pandemic. One way we can examine recent
trends is to look at the 12-month average unemployment rates by group using the Current
Population Survey. Though this is a 12-month average measure, we can now see some of the
trends that have emerged following the peak of the COVID-19 pandemic.

Unemployment Rate by Race and Sex, 12-month Average
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Source: U.S. Census Bureau, Current Population Survey

While every group in the state has seen significant increases in unemployment rates from pre-
pandemic levels, no group has seen as dramatic an increase as Black women. In January 2020,
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Black women had an unemployment rate of 5 percent on a 12-month average basis,
comparable to most other groups in the state. By March 2021, this rate rose to be the highest
in the state, above 20 percent. At the height of the pandemic, Hispanic women also had a more
significant increase in unemployment but unlike Black men and women, Hispanic women have
experienced a more rapid decline in unemployment since then. More broadly, prior to the
pandemic women consistently had lower rates of unemployment than men; this trend has since
reversed across all race groups.

Unemployment Rate by Age and Sex, 12-month Average
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Source: U.S. Census Bureau, Current Population Survey

Looking at comparisons of age and sex adds a little more detail: while the differences are
narrower, among the youngest workers men still experience higher unemployment than
women, suggesting that the impact previously seen by race and sex is largest among the
prime-age workforce, when workers are most likely to have younger children.

As the state continues to recover from the pandemic, the same groups that historically have
high unemployment are likely to continue to need focused services in the COVID recovery. In
addition, those groups that have seen some of the largest increases in unemployment due to
the COVID pandemic: Black women, Hispanic women, and Black men have significant overlap
with the groups that traditionally have high unemployment, and are therefore all the more
likely to benefit from reemployment services. With prime-age women seeing significant
differential impacts, it also appears likely that the reduction in available supports for families
with children such as child care and in-person schooling are affecting labor market
participation and that these women may have the most to gain from a return to more normal
economic activity.
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Projections and Outlook

The Research & Analysis Bureau produces employment projections through funding provided
by the U.S. Department of Labor. These projections are either short-term projections which
highlight expectations based on current trends in the labor market or long-term which focus
on business-cycle-neutral trends in the labor market. The following charts show the short-term
projections from the summer of 2021 to the summer of 2023. Because of the lingering impacts
of the COVID recession on the base year for these projections, these projections show
significant growth, but some of this growth is accounted for by the jobs that were lost from
2019 to 2020. The following charts group employment projections by industry sector, with the
position and text of the label showing the combined 2019 to 2023 change.

Agriculture, Mining, Utilities and Construction Industries
Red shows 2019 to 2021 change; blue shows projected 2021 to 2023 change

Specialty trade contractors -
Heavy and civil engineering construction
Mining, except oil and gas -

Crop production

Agriculture and forestry support activities -

Animal production and aquaculture 4

Construction of buildings

Utilities

2,000 4,000

Estimated Change in Employment

Manufacturing Industries
Red shows 2019 to 2021 change; blue shows projected 2021 to 2023 change

Plastics and rubber products manufacturing -
Wood product manufacturing

Chemical manufacturing -

Beverage and tobacco product manufacturing 4
Food manufacturing -

Computer and electronic product manufacturing 4
Transportation equipment manufacturing 4
Furniture and related product manufacturing -
Fabricated metal product manufacturing -
Nonmetallic mineral product manufacturing 4
Paper manufacturing -

Petroleum and coal products manufacturing
Apparel manufacturing

Machinery manufacturing -

Textile product mills 4

Miscellaneous manufacturing

Printing and related support activities

Primary metal manufacturing

Estimated Change in Employment

Nevade'sgrarir source Nevada Perspectives

- 22
and ansiysia nevadawaorkforce.com

SEARCH
MALYSIS



Trade, Transportation and Warehousing Industries
Red shows 2019 to 2021 change; blue shows projected 2021 to 2023 change
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Professional Services Industries
Red shows 2019 to 2021 change; blue shows projected 2021 to 2023 change

Professional and technical services -
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Social Services Industries
Red shows 2019 to 2021 change; blue shows projected 2021 to 2023 change

Ambulatory health care services - 5,995
Educational services | 4,932
Social assistance -
Nursing and residential care facilities
Hospitals 1 [-5,967
—6,600 —3,(I)00 (l) 3,0'00 6,(;00
Estimated Change in Employment
Personal Services Industries
Red shows 2019 to 2021 change; blue shows projected 2021 to 2023 change
Membership associations and organizations - 7.417
Repair and maintenance - (429
Private households - C@

Museums, historical sites, zoos, and parks -
Personal and laundry services -

Performing arts and spectator sports
Amusements, gambling, and recreation -
Food services and drinking places -

Accommodation 4

40,000 -20,000 0
Estimated Change in Employment

-60,000

It is important to note that these projections were prepared prior to revisions in the CES data
series during benchmarking in early 2022 which significantly increased employment in the
casino-hotel industry, which would have impacted expectations about 2021-2023 employment
growth. That being said, with the significant disruption to the state's dominant leisure &
hospitality sector, one key question is what sort of rebound we can expect in this industry as
the state and nation continue to recover from the COVID-19 pandemic. With the trend prior to
the pandemic largely flat, we do not expect a complete rebound in the short or medium term
in this industry, even if the current outlook (down 30,000 jobs) is somewhat more positive than
that presented here. These projections were prepared early in 2022, and do not incorporate
data that has been available since January of 2022.
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Casino Hotel Employment Compared to Series Peak
Red areas indicate recessions

175,000
150,000
125,000 A

100,000 -

VSIA esipeied
- sefa/ se

75,000 1

50,000 1

20,0004

10,000 1

VSIN s)iedg - ousy

1990 1995 2000 2005 2010 2015 2020

In Las Vegas the recovery of the casino-hotel industry from recessions over the last 30 years
has become a mature industry, hitting peak employment roughly 15 years ago, and following a
largely flat trend prior to the start of the pandemic. In the Reno-Sparks area, this trend is
longer with peak employment coming roughly 25 years ago. While gaming activity in the state
remains strong, employment at casino-hotels has not recovered quickly following recent
recessions. Therefore we expect to see permanent job loss in this industry following the
pandemic even as the state moves into full recovery.

Food Services Employment Compared to Series Peak

Red areas indicate recessions
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In contrast to the experience of casino-hotels, food services in both Las Vegas and Reno-Sparks
have seen much stronger growth and much faster recovery. As we saw earlier, current CES data
reflects a nearly-complete recovery of jobs lost in this industry, and based on the strong
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recoveries in previous recessions, it is likely that the projected employment for 2023 is too low
given our most current information.

Industries with Largest Projected and Actual Gains

Employment Employment Change
Largest Gains 2019 2020 2022 2019to 2020 2020 to 2022 2019 to 2022
Warehousing and storage 23,917 38,881 50,650 14,964 11,769 26,733
Membership associations and organizations 6,346 13,275 13,763 6,929 488 7417
Couriers and messengers 6,029 8,961 12,145 2,932 3,184 6,116
Ambulatory health care services 58,530 62,427 64,525 3,897 2,098 5,995
Specialty trade contractors 69,321 70,782 74,787 1,461 4,005 5,466
Professional and technical services 61,482 62,213 66,429 731 4,216 4,947
Educational services 84,656 86,041 89,588 1,385 3,547 4,932
Merchant wholesalers, durable goods 21,655 22,010 25,616 355 3,606 3,961

Industries with Greatest Projected and Actual Declines

Employment Employment Change

2019 to 2020 to 2019 to
Greatest Declines 2019 2020 2022 2020 2022 2022
Accommodation 191,000 130,981 143,456 -60,019 12,475 -47,544
Hospitals 42,301 38,350 36,334 -3,951 -2,016 -5,967
Administrative and support services 102,110 90,312 97,667 -11,798 7,355 -4,443
Food services and drinking places 133,161 123,056 130,227 -10,105 7171 -2,934
I::g:goi’r;‘;ig?“”d passenger 10782 7,035 8132 ~3,747 1,097 ~2,650
Amusements, gambling, and recreation 27,561 24,054 25310 -3,507 1,256 -2,251
Clothing and clothing accessories stores 19,934 16,061 17,873 -3,873 1,812 -2,061
Performing arts and spectator sports 7,246 4,920 5,283 -2,326 363 -1,963
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Industries with Largest Projected and Actual Relative Gains

Employment Employment Change
Fastest Growth 2019 2020 2022 2019 to 2020 2020 to 2022 2019 to 2022
Funds, trusts, and other financial vehicles 26 87 95 234.6% 4.5% 54.0%
Membership associations and organizations 6,346 13,275 13,763 109.2% 1.8% 29.4%
Warehousing and storage 23,917 38,881 50,650 62.6% 14.1% 28.4%
Couriers and messengers 6,029 8,961 12,145 48.6% 16.4% 26.3%
Beverage and tobacco product manufacturing 853 1,135 1,337 33.1% 8.5% 16.2%
Wood product manufacturing 1,326 1,705 1,924 28.6% 6.2% 13.2%
Agriculture and forestry support activities 211 286 288 35.5% 0.3% 10.9%
Heavy and civil engineering construction 8,449 10,333 11,033 22.3% 3.3% 9.3%

Industries with Greatest Projected and Actual Relative Declines

Employment Employment Change
Fastest Decline 2019 2020 2022 2019to 2020 2020 to 2022 2019 to 2022
Primary metal manufacturing 1,356 590 604 -56.5% 1.2% -23.6%
Apparel manufacturing 108 69 50 -36.1% -14.9% -22.6%
Scenic and sightseeing transportation 1,364 609 729 -55.4% 9.4% -18.8%
Motion picture and sound recording industries 4,072 2,259 2,325 -44 5% 1.5% -17.0%
Museumes, historical sites, zoos, and parks 1,306 742 813 -43.2% 4.7% -14.6%
Other information services 2,245 1,280 1,442 -43.0% 6.1% -13.7%
Performing arts and spectator sports 7,246 4,920 5,283 -32.1% 3.6% -10.0%
Utilities 5301 3,979 3,951 -24.9% -0.4% -9.3%

Projections by Occupation

After industry projections are prepared, additional analysis is done to apply historical
relationships between industries and occupations to determine the estimated changes in
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occupational employment as a result of the projected changes to industry employment. These
changes are categorized into the source of changes to help determine the types of changes
taking place in the labor market. Total occupational employment projections are comprised of
the following factors:

1. Occupational Exits - How many workers are expected to leave this occupation and exit
the workforce?

2. Occupational Transfers - How many net workers are expected to transfer within the
labor force into or out of this occupation?

3. Industry Growth - How much will this occupation grow or shrink due to the growth or
decline of the industries where these workers are employed?

Data on occupational exits and transfers are provided by the Bureau of Labor Statistics (BLS)

and further discussion on the topic may be found on the BLS website2. This information is
important because it highlights that occupational needs are not just a function of industry
growth in Nevada, but also opportunities that arise as people move through their unique

career paths.

Because of the nature of Occupational Employment Statistics data, a direct comparison of
estimated and projected employment levels to 2019 or 2020 data is not possible, as this survey

is not classified as a time series2. However, this analysis will focus on the exit / transfer / growth
factors behind the occupational employment projections, and include information about the
wages these occupations earned in 2019.

Review of Occupational Projections

Because 2019 and 2020 employment data cannot be integrated into this analysis, the
occupations showing the largest projected growth align most closely with the occupations that
faced the greatest employment impacts from the COVID-19 pandemic. The charts and table
below show the total projected growth from 2021 to 2023, broken out by the source of the
projected growth by major occupational group.

Overall, the projected employment gains as the accommodation and food services industries
rebound from 2020 COVID impacts is still a large piece of this picture. In addition, these
projections incorporate significant growth in the transportation and warehousing industry.
There are also several industries including in professional services and social services where
both the 2019-2021 and 2021-2023 changes are positive, adding up to more significant growth
over this period.
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Projected Change in Employment

Management Occupations -

Business and Financial Operations Occupations -
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Arts, Design, Entertainment, Sports, and Media Occupations -
Healthcare Practitioners and Technical Occupations 1
Healthcare Support Occupations -
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Food Preparation and Serving Related Occupations -
Building and Grounds Cleaning and Maintenance Occupations -
Personal Care and Service Occupations 1

Sales and Related Occupations -

Office and Administrative Support Occupations -
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Summary Table: Projections for Major Occupational Groups

Number of Openings Share of Openings
Industry Occupation  Occupation Total  Industry Occupation Occupation

Total Annual Openings Growth Exits Transfers Openings Growth Exits Transfers
;ifezreparat'on and Serving 5,475 12,772 17,282 35529 15.4% 35.9% 48.6%
I;Z’\‘/?Egrtat'on e el 9,037 6,714 11,257 27,008 33.5% 24.9% 41.7%
?Jg;ift”d Administrative 4,450 8,910 12,061 25421 17.5% 35.0% 47 4%
Sales and Related 3,648 8,335 12,180 24,163 15.1% 34.5% 50.4%
Construction and Extraction 1,755 2,910 6,712 11,377 15.4% 25.6% 59.0%
Personal Care and Service 1,718 3,846 5,316 10,880 15.8% 35.3% 48.9%
Building and Grounds Cleaning 1,683 3,984 4910 10,577 15.9% 37.7% 46.4%
and Maintenance
Management 1,492 2,302 4,822 8,616 17.3% 26.7% 56.0%
Production 2,136 2,210 3,966 8,312 25.7% 26.6% 47.7%
?:;Z'i'f“on' METIETENEE, 2l 1,932 1,794 3626 7352 263% 24.4% 493%
Business and Financial 1,463 1,726 3727 6916 212% 25.0% 53.9%
Operations
Protective Service 1,397 2,173 2,936 6,506 21.5% 33.4% 45.1%
Healthcare Support 883 2,484 2,856 6,223 14.2% 39.9% 45.9%
_*r'eecah'gi‘ccjlre PrEtElEloras Hi 179 1,843 2150 4172 43% 44.2% 51.5%
Arts, Design, Entertainment, 182 918 1,542 2,642 6.9% 34.7% 58.4%
Sports, and Media
Computer and Mathematical 712 507 1,234 2,453 29.0% 20.7% 50.3%
Architecture and Engineering 457 410 842 1,709 26.7% 24.0% 49.3%
Community and Social Service 203 474 960 1,637 12.4% 29.0% 58.6%
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Detailed Occupation Totals

With over 600 detailed occupations statewide, presenting each occupation in detail would take
up considerable space. However, projections data is available on the Research & Analysis

Bureau’s website? as well as the Projections Central website2. Below are some summaries of
occupational growth for the detailed industries with the most growth, the industries with the
fastest growth, and projections for industries that have higher growth potential and pay an

average wage above the 2021 state average of $24.56 per hour.

Top 50 Detailed Occupations with Largest Growth

Annual Openings and Hourly Wage Range
Wage range displayed from 25th to 75th percentile

Laborers and Freight, Stock, and Material Movers, Hand: $13.86 to $18.12

Retail Salespersons: $11.07 to $14.61

Cashiers: $10.83 to $13.84

Waiters and Waitresses: $8.83 to $11.58]

Customer Service Representatives: $14.07 to $22.04|

Janitors and Cleaners, Except Maids and Housekeeping Cleaners: $11.15 to $17.81
Office Clerks, General: $14.34 to $22.68

Cooks, Restaurant: $13.90 to $17.77|

Security Guards: $13.95 to $17.48

Maids and Housekeeping Cleaners: $13.92 to $18.37|

Gaming Dealers: $8.66 to $9.06

General and Operations Managers: $27.80 to $60.95

Dining Room and Cafeteria Attendants and Bartender Helpers: $8.89 to $11.73
Bartenders: $8.83 to $14.23

Heavy and Tractor-Trailer Truck Drivers: $22.42 to $28.57|

Maintenance and Repair Workers, General: $14.43 to $28.32

Secretaries and Administrative Assistants, Except Legal, Medical, and Executive: $16.87 to $22.91
First-Line Supervisors of Food Preparation and Serving Workers: $11.94 to $22.04|
Landscaping and Groundskeeping Workers: $14.23 to $18.09

Food Preparation Workers: $11.33 to $15.14

Carpenters: $22.70 to $36.25

Light Truck or Delivery Services Drivers: $14.29 to $22.82|

Cooks, Fast Food: $10.89 to $13.26

First-Line Supervisors of Retail Sales Workers: $14.41 to $23.15

Construction Laborers: $14.35 to $22.99

First-Line Supervisors of Office and Administrative Support Workers: $18.37 to $29.97|
Bookkeeping, Accounting, and Auditing Clerks: $17.67 to $23.24

Industrial Truck and Tractor Operators: $17.48 to $23.07]

Hosts and Hostesses, Restaurant, Lounge, and Coffee Shop: $10.77 to $14.08
Miscellaneous Assemblers and Fabricators: $17.46 to $18.16)

Shipping, Receiving, and Traffic Clerks: $14.18 to $18.15

Receptionists and Information Clerks: $13.67 to $17.50

Dishwashers: $11.13 to $14.12|

Packers and Packagers, Hand: $13.69 to $18.17|

Electricians: $23.04 to $38.17]

Medical Assistants: $14.48 to $18.28

Amusement and Recreation Attendants: $8.65 to $13.85

Registered Nurses: $37.09 to $47.36

Accountants and Auditors: $22.85 to $37.87|

Elementary School Teachers, Except Special Education: NA to NA

Office and Administrative Support Workers, All Other: $8.43 to $17.48

First-Line Supervisors of Construction Trades and Extraction Workers: $29.11 to $46.28
Hotel, Motel, and Resort Desk Clerks: $10.98 to $17.24|

Counter and Rental Clerks: $13.99 to $18.03

Ushers, Lobby Attendants, and Ticket Takers: $8.48 to $12.91

Operating Engineers and Other Construction Equipment Operators: $22.96 to $37.19
Financial Managers: $36.50 to $62.85

Cleaners of Vehicles and Equipment: $11.11 to $13.96)

Plumbers, Pipefitters, and Steamfitters: $23.02 to $37.12

Fitness Trainers and Aerobics Instructors: $11.72 to $23.79
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Top 50 Detailed Occupations with Fastest Growth

Growth Rate and Hourly Wage Range
Wage range displayed from 25th to 75th percentile

Industrial Truck and Tractor Operators: $17.48 to $23.07|
Laborers and Freight, Stock, and Material Movers, Hand: $13.86 to $18.12
Light Truck or Delivery Services Drivers: $14.29 to $22.82
and Distribution Managers: $29.01 to $47.62
Weighers, Measurers, Checkers, and Samplers, Recordkeeping: $13.63 to $22.24
Solar Photovoltaic Installers: $23.11 to $30.33
Helpers, Construction Trades, All Other: $17.48 to $22.23
Industrial Engineering Technicians: $23.09 to $29.70
Industrial Engineers: $37.89 to $58.96
Logisticians: $26.88 to $37.02
Production Workers, All Other: $14.15 to $22.04|
Woodworking Machine Setters, Operators, and Tenders, Except Sawing: $14.38 to $22.39
Biomedical Engineers: $29.57 to $45.01
Maintenance Workers, Machinery: $22.98 to $29.68
Production, Planning, and Expediting Clerks: $17.04 to $23.35
Electro-Mechanical Technicians: $29.58 to $38.00
Miscellaneous Assemblers and Fabricators: $17.46 to $18.16
Sewing Machine Operators: $13.61 to $17.74
Shipping, Receiving, and Traffic Clerks: $14.18 to $18.15
Cooks, Restaurant: $13.90 to $17.77]
Parts Salespersons: $13.57 to $20.49
Counter and Rental Clerks: $13.99 to $18.03
Cargo and Freight Agents: $17.70 to $19.82
Crane and Tower Operators: $37.92 to $59.93
Bicycle Repairers: $17.40 to $17.49
Helpers--Installation, Maintenance, and Repair Workers: $13.98 to $22.45
Financial Examiners: $23.52 to $46.84
Petroleum Pump System Operators, Refinery Operators, and Gaugers: $18.61 to $26.48
Gaming Dealers: $8.66 to $9.06
Industrial Production Managers: $36.10 to $57.54
Aircraft Mechanics and Service Technicians: $23.17 to $46.94
Packers and Packagers, Hand: $13.69 to $18.17
Recreational Vehicle Service Technicians: $21.30 to $23.11
Nurse Practitioners: $48.64 to $62.16
Baggage Porters and Bellhops: $8.65 to $14.47]
Extruding and Drawing Machine Setters, Operators, and Tenders, Metal and Plastic: $14.43 to $18.56
Costume Attendants: $14.37 to $29.11
Gaming Cage Workers: $10.96 to $14.15
Gaming Service Workers, All Other: $13.43 to $18.01
Material Moving Workers, All Other: $14.30 to $21.21
Gaming Surveillance Officers and Gaming Investigators: $14.01 to $22.44
Sawing Machine Setters, Operators, and Tenders, Wood: $13.90 to $18.57|
Locker Room, Coatroom, and Dressing Room Attendants: $11.21 to $13.63
Audio and Video Equipment Technicians: $18.80 to $30.51
Maintenance and Repair Workers, General: $14.43 to $28.32
Dispatchers, Except Police, Fire, and Ambulance: $15.76 to $23.18
Farmworkers and Laborers, Crop, Nursery, and Greenhouse: $13.63 to $15.11
Industrial Machinery Mechanics: $23.00 to $37.22
Heavy and Tractor-Trailer Truck Drivers: $22.42 to $28.57
Helpers--Production Workers: $13.65 to $22.45
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Top 50 Detailed Occupations with Largest Growth and Above-Average

Wages

Annual Openings, Occupations With Above-Average Wages

0.95

Carpenters: $22.70 to $36.25

Supervisors of Office and Administrative Support Workers: $18.37 to $29.97|
Electricians: $23.04 to $38.17]

Registered Nurses: $37.09 to $47.36

Accountants and Auditors: $22.85 to $37.87]

First-Line Supervisors of Construction Trades and Extraction Workers: $29.11 to $46.28
Operating Engineers and Other Construction Equipment Operators: $22.96 to $37.19
Financial Managers: $36.50 to $62.85

Plumbers, Pipefitters, and Steamfitters: $23.02 to $37.12

Management Analysts: $29.89 to $47.60

First-Line Supervisors of Mechanics, Installers, and Repairers: $23.47 to $38.58
Human Resources Specialists: $18.38 to $36.76

Food Service Managers: $17.66 to $28.92

First-Line Supervisors of Production and Operating Workers: $22.88 to $37.71
Real Estate Sales Agents: $14.54 to $46.09

Market Research Analysts and Marketing Specialists: $22.76 to $36.39
Property, Real Estate, and Community Association Managers: $17.96 to $29.28
Police and Sheriff's Patrol Officers: $29.33 to $46.29

Construction Managers: $36.67 to $49.09

Chefs and Head Cooks: $18.64 to $30.87]

Sales Managers: $35.75 to $64.44

Heating, Air Conditioning, and Refrigeration Mechanics and Installers: $21.77 to $36.16
Securities, Commodities, and Financial Services Sales Agents: $18.81 to $35.45
Training and Development Specialists: $18.07 to $30.37]

Buyers and Purchasing Agents: $22.76 to $36.83

Loan Officers: $18.23 to $62.29

Continuous Mining Machine Operators: $29.34 to $29.65

Child, Family, and School Social Workers: $22.78 to $30.24

Mobile Heavy Equipment Mechanics, Except Engines: $23.38 to $37.86
Industrial Machinery Mechanics: $23.00 to $37.22

Lawyers: $47.10 to $78.64

Insurance Sales Agents: $18.20 to $23.36

Paralegals and Legal Assistants: $22.62 to $29.42

Correctional Officers and Jailers: $24.56 to $36.16

Cement Masons and Concrete Finishers: $22.47 to $29.52

Medical and Health Services Managers: $38.59 to $60.30

Civil Engineers: $36.17 to $56.03

Audio and Video Equipment Technicians: $18.80 to $30.51

Compliance Officers: $23.81 to $40.74

Cost Estimators: $23.86 to $46.56

Bus and Truck Mechanics and Diesel Engine Specialists: $22.66 to $29.80
Licensed Practical and Licensed Vocational Nurses: $22.72 to $35.15
Educational, Guidance, School, and Vocational Counselors: $23.54 to $38.16
Carpet Installers: $17.87 to $35.48

Computer and Information Systems Managers: $45.70 to $61.52,

Marketing Managers: $30.15 to $78.28

First-Line Supervisors of Non-Retail Sales Workers: $24.10 to $47.12

Aircraft Mechanics and Service Technicians: $23.17 to $46.94

Welders, Cutters, Solderers, and Brazers: $18.28 to $30.16
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Top 50 Detailed Occupations with Fastest Growth and Above-Average
Wages

Annual Growth Rate, Occupations With Above-Average Wages

$29.01 to $47.62
lers: $23.11 to $30.33
echnicians: $23.09 to $29.70
strial Engineers: $37.89 to $58.96
Logisticians: $26.88 to $37.02
Biomedical Engineers: $29.57 to $45.01
Maintenance Workers, Machinery: $22.98 to $29.68
Electro-Mechanical Technicians: $29.58 to $38.00
Crane and Tower Operators: $37.92 to $59.93
Financial Examiners: $23.52 to $46.84
Industrial Production Managers: $36.10 to $57.54
Aircraft Mechanics and Service Technicians: $23.17 to $46.94
Nurse Practitioners: $48.64 to $62.16
Audio and Video Equipment Technicians: $18.80 to $30.51
Industrial Machinery Mechanics: $23.00 to $37.22
Market Research Analysts and Marketing Specialists: $22.76 to $36.39
Mechanical Door Repairers: $21.34 to $28.55
Training and Development Specialists: $18.07 to $30.37
Financial Managers: $36.50 to $62.85
Mobile Heavy Equipment Mechanics, Except Engines: $23.38 to $37.86
Precision Instrument and Equipment Repairers, All Other: $33.23 to $37.93
Radio, Cellular, and Tower Equipment Installers and Repairs: $23.17 to $29.76
Private Detectives and Investigators: $30.15 to $39.15
Chefs and Head Cooks: $18.64 to $30.87]
First-Line Supervisors of Mechanics, Installers, and Repairers: $23.47 to $38.58
Gaming Managers: $29.07 to $60.61
Stationary Engineers and Boiler Operators: $23.82 to $27.96
ering, Clarifying, Precipitating, and Still Machine Setters, Operators, and Tenders: $22.42 to $31.55
Training and Development Managers: $22.80 to $47.29
Electrical and Electronics Engineering Technicians: $29.00 to $37.96
Electronics Engineers, Except Computer: $47.29 to $60.87]
Avionics Technicians: $33.13 to $38.06
General and Operations Managers: $27.80 to $60.95
Sales Managers: $35.75 to $64.44
Mechanical Engineers: $30.65 to $48.56
First-Line Supervisors of Production and Operating Workers: $22.88 to $37.71
Loan Officers: $18.23 to $62.29
Electrical and Electronics Repairers, Commercial and Industrial Equipment: $23.43 to $37.53
Mechanical Engineering Technicians: $23.66 to $46.94)
Bus and Truck Mechanics and Diesel Engine Specialists: $22.66 to $29.80
Marketing Managers: $30.15 to $78.28
Operations Research Analysts: $29.38 to $46.63
Human Resources Managers: $29.37 to $47.95
Paralegals and Legal Assistants: $22.62 to $29.42
Media and Communication Workers, All Other: $28.87 to $36.54
Anthropologists and Archeologists: $28.90 to $37.80
Tool and Die Makers: $23.41 to $36.83
Paving, Surfacing, and Tamping Equipment Operators: $22.47 to $29.80
Securities, Commodities, and Financial Services Sales Agents: $18.81 to $35.45
Compensation, Benefits, and Job Analysis Specialists: $22.75 to $37.03
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Occupation Highlight: Transportation and Warehousing Industries

This year, with the significant growth in the logistics sector we will take a brief look at the
occupational growth expected to take place in the transportation and warehousing industries.
It is noteworthy here that even using 2021 wages most of the growth is taking place in
occupations with a median hourly wage over $15 per hour. Most of this growth is in laborers
and material movers, where half of workers earned between $13.86 and $18.12 per hour in
2021. Additional significant growth is expected in light truck, delivery service, industrial tractor
and heavy truck drivers which collectively are the 2nd, 3rd, and 4th largest occupations.
Higher-paid occupations in this category include first-line supervisors and related management
occupations as well as mechanics. With a number of occupations requiring specific technical
skills, this industry also has a clear need for education, training, and certification needs to help
meet the anticipated occupational deman.

Annual Openings and Hourly Wage Range
Wage range displayed from 25th to 75th percentile

b Laborers and Freight, Stock, and Material Movers, Hand: $13.86 to $18.12|
E Light Truck or Delivery Services Drivers: $14.29 to $22.82|
b Industrial Truck and Tractor Operators: $17.48 to $23.07]
b Heavy and Tractor-Trailer Truck Drivers: $22.42 to $28.57|
b Shipping, Receiving, and Traffic Clerks: $14.18 to $18.15
b Office Clerks, General: $14.34 to $22.68
- First-Line Supervisors of Office and Administrative Support Workers: $18.37 to $29.97|
- Maintenance and Repair Workers, General: $14.43 to $28.32
1 Flight Attendants: NA to NA
b Couriers and Messengers: $14.21 to $17.91
b Production Workers, All Other: $14.15 to $22.04|
1 Reservation and Transportation Ticket Agents and Travel Clerks: $14.03 to $22.85
k Customer Service Representatives: $14.07 to $22.04|
Transportation, Storage, and Distribution Managers: $29.01 to $47.62

General and Operations Managers: $27.80 to $60.95

Production, Planning, and Expediting Clerks: $17.04 to $23.35

Aircraft Mechanics and Service Technicians: $23.17 to $46.94

E Cargo and Freight Agents: $17.70 to $19.82|
- Dispatchers, Except Police, Fire, and Ambulance: $15.76 to $23.18
i Training and Development Specialists: $18.07 to $30.37|

First-Line Supervisors of Mechanics, Installers, and Repairers: $23.47 to $38.58

Bus and Truck Mechanics and Diesel Engine Specialists: $22.66 to $29.80)
- Inspectors, Testers, Sorters, Samplers, and Weighers: $17.48 to $29.00
b Janitors and Cleaners, Except Maids and Housekeeping Cleaners: $11.15 to $17.81
B Information and Record Clerks, All Other: $15.37 to $22.75
- Secretaries and Administrative Assistants, Except Legal, Medical, and Executive: $16.87 to $22.91
-I Human Resources Specialists: $18.38 to $36.76
1 Human Resources Assistants, Except Payroll and Timekeeping: $14.12 to $22.58
1 Automotive Service Technicians and Mechanics: $17.68 to $29.05
k Bookkeeping, Accounting, and Auditing Clerks: $17.67 to $23.24
- Data Entry Keyers: $14.11 to $19.10)
E Office and Administrative Support Workers, All Other: $8.43 to $17.48
E Human Resources Managers: $29.37 to $47.95
- Accountants and Auditors: $22.85 to $37.87|
E Cleaners of Vehicles and Equipment: $11.11 to $13.96)
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Appendix: Data Tables and Summary Information

Nevada Employment Summary

Nevada Employment Annual Employment Growth/Decline
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Nevada Seasonally Adjusted CES Sector Summary

Monthly Annual Annual Growth Series Percent of
July 2022 Change Change Rate Maximum Employment
Total nonfarm = 1,463,400 9,300 80,000 [158% | 1,463,400 100.0%
Super Sectors
Mining and logging 14,600 -100 -300 [EX 15.800 1.0%
Construction 103,100 1,700 4700 [NZ8%N 146,400 7.0%
Manufacturing 66,100 500 5,100 8.4% 66,800 4.5%
Trade, transportation, and | g, 6459 -600 16,300 294,400 20.0%
utilities
Information 15,700 100 300 1.9% 21,400 1.1%
Financial activities 74,000 100 2,800 3.9% 74,100 5.1%
Professional and business ¢ 599 700 15,600 8.2% 206,900 14.1%
services
Education and health =, . 400 5,200 3.5% 156,100 10.6%
services
Leisure and hospitality 333,900 5,300 28,200 9.2% 361,700 22.8%
Other services 39,000 300 -900 43,400 2.7%
Government 162,400 200 3,000 167,900 11.1%
Nevada Non-Seasonally Adjusted CES Sector Summary
Monthly Annual Annual Growth Series Percent of
July 2022 Change Change Rate Maximum Employment
Total nonfarm = 1,457,400 2,900 75,800 1,457,800 100.0%
Super Sectors
Mining and logging 14,900 100 -100 16,100 1.0%
Construction 104,200 300 4,800 148,800 7.1%
Manufacturing 66,600 400 5,300 8.6% 67,100 4.6%
Trade, transportation, and g4 404 -1,400 14,500 294,600 19.9%
utilities
Information 15,700 0 400 2.6% 21,500 1.1%
Financial activities 74,100 200 2,900 4.1% 74,300 5.1%
Professional and business 0 354 700 15,300 8.0% 206,300 14.2%
services
Educationand health ;53700 1,000 4,700 3.2% 155,500 10.5%
services
Leisure and hospitality 340,100 7,000 26,500 8.5% 360,400 23.3%
Other services 39,400 200 -1,000 42,700 2.7%
Government 153,000 -3,600 2,500 171,000 10.5%

For more information visit our CES PageZ, see the summary tables at the end of the document,
or check out our industry dashboard.
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Nevada Unemployment Summary

Nevada Labor Force

Nevada Employed Individuals
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Nevada Seasonally Adjusted LAUS Summary

Labor Force Unemployed Individuals Employed Individuals Unemployment Rate

Current 1,508,783 75,559 1,433,224 5.0
Change Previous Month 5,573 54 5,519 0.0
Change Previous Year -8,696 -54,713 46,017 -3.6
Maximum 1,558,067 406,325 1,499,069 28.5

Nevada Non-Seasonally Adjusted LAUS Summary

Labor Force Unemployed Individuals Employed Individuals Unemployment Rate

Current 1,537,499 76,830 1,460,669 5.0

Change Previous Month 10,383 -1,338 11,721 -0.1
Change Previous Year 27,446 -34,264 61,710 -2.4
Maximum 1,565,577 384,461 1,512,122 27.5

Figures for our unemployment estimates come from the Local Area Unemployment Statistics

(LAUS) program sponsored by the Bureau of Labor Statistics2. This program produces monthly
and annual estimates for numerous economic indicators based on place of residence.
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Las Vegas MSA Area Summary

Las Vegas Employment
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Las Vegas Non-Seasonally Adjusted CES Sector Summary

July 2022 Monthly Change Annual Change Annual Growth Rate Series Maximum Percent of Employment

Total nonfarm 1,060,800 4,900 63,100 1,063,400 100.0%
Super Sectors
Mining and logging 400 0 0 700 0.0%
Construction = 75,000 200 4,200 112,000 7.1%
Manufacturing 28,900 200 3,300 12.9% 29,300 2.7%
Trade, transportation, and utilities 207,200 -900 13,000 210,900 19.5%
Information = 11,500 0 400 15,700 1.1%
Financial activities 58,000 200 3,100 58,300 5.5%
Professional and business services 158,600 800 14,300 9.9% 158,700 15.0%
Education and health services = 112,200 -900 3,100 2.8% 113,400 10.6%
Leisure and hospitality 281,200 6,400 23,800 297,300 26.5%
Other services 29,200 100 100 0.3% 32,900 2.8%
Government 98,600 -1,200 -2,200 -2.2% 111,200 9.3%
Las Vegas Unemployment Rate
30% i

20%

10% /N\v\

2005 2010 2015 2020

Las Vegas Non-Seasonally Adjusted LAUS Summary

Labor Force Unemployed Individuals Employed Individuals Unemployment Rate

Current 1,133,617 62,987 1,070,630 5.6
Change Previous Month 11,327 -923 12,250 -0.1
Change Previous Year 23,634 -29,758 53,392 -2.8
Maximum 1,151,130 321,394 1,110,825 311
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Reno MSA Area Summary

Reno Employment
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Reno CES Sector Summary

Current Monthly Annual Annual Growth Series Percent of
Employment Change Change Rate Maximum Employment
Total nonfarm 257,100 -900 10000 [N Z0% Y 258,000 100.0%
Super Sectors

Mining and logging 300 0 0 1,400 0.1%

Construction 21,800 200 1,400 6.9% 25,500 8.5%

Manufacturing 30,600 200 2,900 10.5% 30,600 11.9%

Trade, transportation, and 57,500 -200 1,700 58,900 22.4%

utilities

Information 3,000 (i} -100 3,800 1.2%

Financial activities 11,200 0 -200 11,400 4.4%
Professional and busirfess 33,800 300 1,400 _ 34,700 13.1%

services

Education and health services 28,500 200 1,000 o 36% 28,900 11.1%
Leisure and hospitality 37,700 600 2,900 8.3% 44,500 14.7%

Other services 6,700 100 -600 7,400 2.6%

Government 26,000 -2,300 -400 32,000 10.1%

Reno Unemployment Rate
15%
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2005 2010 2015 2020

Reno Non-Seasonally Adjusted LAUS Summary

Labor Force Unemployed Individuals

Employed Individuals

Unemployment Rate

Current 256,452 8,197 248,255 3.2
Change Previous Month 331 -274 605 -0.1
Change Previous Year 4,459 -3,186 7,645 -1.3
Maximum 262,415 41,615 253,298 18.2
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Carson City MSA Area Summary

Carson City Employment
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Current Monthly Annual Annual Growth Series Percent of
Employment Change Change Rate Maximum Employment
Total nonfarm 31,600 -100 1,200 33,600 100.0%

Super Sectors

Manufacturing 2,700 0 4,200 8.5%
Trade, transportatlon', .a.nd 4,900 0 5,300 15.5%
utilities
Professional and busu}ess 2,700 0 2,700 8.5%
services
Leisure and hospitality 3,900 0 400 11.4% 4,500 12.3%
Government 8,600 -100 -300 10,900 27.2%
Carson Unemployment Rate
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Carson City Non-Seasonally Adjusted LAUS Summary

Labor Force Unemployed Individuals Employed Individuals Unemployment Rate

Current 25,729 918 24,811 3.6

Change Previous Month 929 -42 141 -0.1
Change Previous Year 323 -322 645 -1.3
Maximum 26,966 4,520 25,409 19.1
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County Unemployment Rates
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Clark County
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Demographics Data

Unemployment Rate by Gender
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== Men == Women

In July 2022 the unemployment rate for women was 5.8 percent compared to the rate for men
which was 5.2 percent.

Unemployment Rate by Race
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== Black == Hispanic == White

In July 2022 the unemployment rates for hispanics, blacks, and whites were 2.2 percent, 12.1
percent, and 4.2 percent respectively.

Unemployment Rate by Age
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— 1624 = 25.34 — 3544 — 4554 — 55+

The unemployment rates by different age groups in July 2022 were 42.2 percent for 16-24
year-olds, 2.9 percent for 25-34 year-olds, 7.1 percent for 35-44 year-olds, 3.4 percent for 44-

54 year-olds, and 6 percent for 55 and up. A more comprehensive report on unemployment

demographics by county can be found on nevadaworkforce.com2,
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Nevada Veteran's Unemployment Rate
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As of July 2022, veterans in Nevada have an unemployment rate of 4.9% (expressed as a 12-
month moving average). This is an increase from 4.4% in June. In April 2020 the veteran
unemployment rate was 4.8%. In comparison, the total unemployment rate is 5.4% this month
(again, expressed as a 12-month moving average), down from 5.7% in June. In April 2020 the
total unemployment rate was 6.3%.
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People with Disabilities

Information from the monthly Current Population Survey (CPS), sponsored by the Census
Bureau and the Bureau of Labor Statistics (BLS), allows us to analyze the unemployment rate of
Nevadans with disabilities. Estimates for people with disabilities are available since 2009. Please
note that, the CPS estimates in less populous states, are subject to rather large sampling error.
Sampling error measures the variation that occurs by chance because a sample rather than the
entire population is surveyed.

The unemployment rate of people with disabilities is a simple measure: the ratio of the people
with disabilities who are unemployed relative to people with disabilities in the labor force
(either as workers or job seekers). CPS classifies persons as having a disability if they have a
physical, mental, or emotional conditions that cause serious difficulty with their daily activities.

Unemployment Rate for People with Disabilities
25%

20%
15%
10%

5%
2010 2015 2020

= Nevada = U.S.

In mid-2010 the unemployment rate for Nevadans with disabilities peaked at 24.9 percent
(expressed as a 12-month moving average). Nationwide the rate peaked at 14.6 percent in late
2011. For the year ending July 2022, the unemployment rate for people with disabilities in the
Silver State is 12.3 percent, this is down 12.6 percentage points from mid-2010. In the U.S. the
rate stands at 8.9 percent, down 5.7 percentage points from late 2011.
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Visitor Volumes

Las Vegas MSA Visitor Volume
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Source: LVCVA

The Las Vegas area received 3,190,600 visitors in August 2022. The Las Vegas Convention and

Visitors Authority (LVCVA) compiles and distributes monthly LVCVA tourism data comes from
several agencies including the LVCVA, McCarran International Airport, the Nevada Gaming
Control Board and the NV Department of Transportation (NDOT).

Reno Sparks MSA Visitor Volume
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Source: RSCVA

The Reno area received 354,736 visitors in August 2022. Reno-Sparks MSA visitor volume is

provided by the Reno Sparks Convention and Visitors Authority (RSCVA)12. In addition, the
RSCVA is a tax collection agency, responsible for the redistribution of public monies to various
other governmental bodies.
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Taxable Sales

Nevada Taxable Sales
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Taxable sales in Nevada were $6,938,504,946 in July 2022. Taxable sales are provided by the

Nevada Department of Taxation12.

R&A Dashboard: Taxable Sales by Area (https://nevadaworkforce.com/ docs/Dashboards/Taxable-Sal
es-Dashboard.html)

Gaming Win

Nevada Gaming Win

1,000,000,000

500,000,000
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Gaming win in Nevada was $1,208,504,956 in August 2022. Gaming win data is provided by the
Nevada Gaming Control Board12.

R&A Dashboard: Gaming Win by Area (https://nevadaworkforce.com/ docs/Dashboards/Gaming-Win
s-Dashboard)
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Housing

U.S. housing starts
1000s seasonally adjusted annual rate
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U.S. Census Bureau and Department of Housing and Urban Development

U.S. Residential Construction Employment
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The series comes from the 'Current Employment Statistics (Establishment Survey).
Source: U.S. Bureau of Labor Statistics

Nevada All-Transactions Housing Price Index
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U.S. Federal Housing Finance Agency, All-Transactions House Price Index for Nevada [NVSTHPI]
retrieved from FRED, Federal Reserve Bank of St. Louis; https://fred.stlouisfed.org/series/NVSTHPI
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Nevada House Price Growth

12-month % change in Freddie Mac House Price Index

Year Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec
2011 -72% -79% -9.0% -106% -120% -127% -125% -114% -10.1% -92% -87% -83%
2012 -78% -67% -48% -2.0% 1.1% 3.8% 6.1% 7.8% 94% 114% 13.8% 16.4%
2013 19.6% 224% 245% 26.0% 269% 272% 271% 27.0% 268% 264% 257% 245%
2014 22.6% 204% 182% 16.0% 141% 131% 126% 118% 109% 10.1% 95% 9.3%
2015 92% 91%  9.0% 9.2% 9.7% 9.8% 9.6% 9.6% 9.9% 103% 10.3% 10.2%
2016 10.1% 10.1% 10.1% 9.8% 9.2% 8.6% 8.6% 8.7% 85% 81% 79% 8.0%
2017 82% 83% 85% 8.7% 9.1% 9.7% 101% 105% 109% 11.6% 123% 12.8%
2018 129% 132% 138% 146% 150% 149% 143% 13.6% 132% 124% 112% 10.1%
2019  94% 87% 7.6% 6.4% 5.5% 4.7% 4.0% 3.6% 32%  31% 33% 3.7%
2020 43% 48% 4.9% 4.5% 4.2% 4.5% 5.4% 6.4% 73% 84% 9.6% 10.6%
2021 11.1% 11.8% 135% 162% 192% 21.7% 233% 245% 251% 253% 252% 252%

2022 256% 262% 26.1% 250% 228% 199% 169% 145% NA NA NA NA
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House price trends by metro area
12-month percent change in house price index: Jan 2000 to July 2022
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Inflation
Labor Market Slack and Core Inflation Rate
1995-2022
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Labor market slack is unemployment rate gap: the difference between the U.S. unemployment rate and the CBO estimate of the natural rate.
Core Inflation is the four-quarter percent change in the price index fore consumption expenditures(PCE) less food and energy.
Shaded areas are NBER recession dates.
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Consumer Price Index

Consumer Prices

Consumer Price index for All Urban Consumers (CPI-U) special aggregate indexes
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The Consumer Price Index (CPI) is a measure of the average change over time in the prices paid by urban consumers for a market basket of consumer goods and services.
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Footnotes:

1. Monthly Ul Demographic Data: https://nevadaworkforce.com/ docs/Ul-Monthly-Claims-Press
-Release/Dashboards/MonthlyUIDemographicse

2. BLS documentation of separations methodology: https://www.bls.gov/emp/documentation
/separations-methods.htme

3. See question F1 here: https://www.bls.gov/oes/oes ques.htme

4. Research & Analysis Bureau Projections: http://nevadaworkforce.com/Home/DS-Results
-Projections2¢

5. Projections Central website: https://projectionscentral.org/<

6. Current Nevada OES data from BLS: https://www.bls.gov/oes/current/oes nv.htme

7. CES Dashboard: http://nevadaworkforce.com/CES<

8. Industry Dashboard: https://nevadaworkforce.com/ docs/Dashboards/CES-Industry-Dashboard<

9. Bureau of Labor Statistics LAUS program: https://www.bls.gov/lau/<

10. Demographics Report: https://nevadaworkforce.com/ docs/Other-Publications/Demographics
-Report/2022-11Q-Demographics-Report.pdfe

11. LVCVA: https://www.lvcva.com/«

12. RSCVA: https://www.visitrenotahoe.com/event-venues/reno-sparks-convention-center/«

13. Nevada Department of Taxation, Taxable Sales: https://tax.nv.gov/<

14. Gaming Control Board, Gaming Win: https://gaming.nv.gov/index.aspx?page=172¢
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